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Job Description and Person Specifications 

 

Role: Church Growth and Planting Enabler 

Contract: Full time, 40 hours per week including Sundays. This is a grant funded post with 

funding available for four years (extendable subject to further funding). 

Location: The primary location of the role will be at Christ Church, Chilwell, with time spent at 

St Barnabas Church, Inham Nook (1.3 miles between the two churches). 

Remuneration: Salary is £30,000-£35,000 gross pa (subject to experience), provisioned for by 

Strategic Development Funding and paid by Chilwell PCC. 

Responsible to: Vicar (as line-manager) 

Key relationships:      Members of Staff Team, Church Wardens and PCC 

Line manager for: Volunteers and teams engaged in seeker and nurture courses, and NWCs 

Employed by: Chilwell PCC 

 

The following job description reflects the current requirements of the post. As duties and responsibilities 

change and develop, due to changes in organisational and other circumstances, so the actual duties and 

responsibilities may vary from the particulars of this job description.  

Applications from suitably qualified individuals from all sections of the community are welcome and we 

strive to be an equal opportunity employer. Enhanced DBS clearance is required for this post. 
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The Context 

Christ Church Chilwell and St Barnabas Church, Inham Nook, are Anglican Evangelical sister churches 

sharing a parish 5-miles south west of Nottingham City centre. Their contexts are very different (one indicator 

of this is that St Barnabas is found on an often forgotten estate that sits in the 20th percentile of the index of 

multiple deprivation; whilst Christ Church is situated in the 90th percentile, in a largely well-to-do, middle class 

context).  

Christ Church identifies as a Spirit-filled family, following Jesus through celebrating God and sharing His 

transforming love with its communities to change the world; while St Barnabas identifies as a hope-filled, 

Jesus-focussed community, seeking to bring light, encouragement and joy to its neighbours. 

The churches’ membership reflects a variety of styles of worship across several different congregations; 

however, we are now in the midst of a bold, blue-sky-thinking process of reimagining church life for the post-

COVID world. 

Purpose of this job 
Christ Church and St Barnabas are already actively engaged in their local communities (in-person and 

digitally) but, now more than ever, recognise the need for creativity and innovation to reach the unreached 

and release God’s people to be salt and light in the streets and in the cloud, bringing hope, peace, comfort 

and joy. Building on present progress, this role is all about adding capacity to catalyse and spearhead new 

efforts to break new ground and bring new life in local communities that better reflect the people and 

communities being reached. 

Within 18-months of appointment we expect a new worshipping community (NWC – a plant, graft, 

revitalisation, fresh expression, etc) to have begun. This NWC, under the close oversight of the Church 

Growth and Planting Enabler (CGPE), would be set into motion through a passionate team of local lay people 

to be grown by evangelism. The CGPE will prepare and establish that team in such a way that the NWC does 

not depend on and revolve around the CGPE. The CGPE will continue to guide and support the NWC but 

will also be expected to begin the process of building other teams for future NWCs. 

The CGPE will play an essential part in helping the parish to achieve key elements of its strategic vision that 

by 2025 we will have:  

• Welcomed at least 150 new followers of Jesus. 

• Released at least 15 new emerging leaders in calls to ministry and mission. 

• Commissioned a team to grow a worshipping community. 

Main Responsibilities and Tasks 

• Under the Vicar, take a strategic lead in raising the evangelistic temperature of the church, especially 

through events and testimonies. 

• Build teams with vision and the skills to prepare, establish and serve in NWCs (including developing 

strategy and operational, finance and legal matters). 

• Establish seeker and nurture courses that connect with the wide fringe and invite them into faith. 

• Work with staff and other local leaders and stakeholders to prepare the ground for NWCs and support 

NWCs as they grow to maturity. 

• Contribute to and report from regional and national networks. 

Special Working Conditions 
• Working on some evenings in the week and on some Saturdays is expected. The job holder will need 

to manage their time and diary appropriately for sustaining good health and wellbeing. 
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Person Specification  
 

Essential  

Faith and Character: 

• A strong personal faith in Jesus Christ in accord with the Anglican Evangelical identity and core 

values of Christ Church and St Barnabas. 

• A commitment to growing in spiritual maturity, into ever increasing Christ-likeness, and fostering a 

similar commitment in those around them, especially those they lead. 

• Passionate about helping the church to grow wider, younger and deeper, in accord with the vision 

of the Diocese of Southwell and Nottingham. 

• A willingness to balance both being a leader and a servant, recognising one’s own gifts and others’ 

gifts and encouraging all to use them appropriately. 

• A self-starter with a positive ‘can-do’ attitude. 

• A team player - at Christ Church and St Barnabas, a team player is: (i) humble and ready to be 

open, accountable and vulnerable with colleagues; (ii) hungry for realising our shared vision as a 

team, and hungry to grow (and help those around us grow) in spiritual and personal maturity; (iii) 

smart in the way we engage with, challenge, enthuse and encourage those we lead and work with. 

As a team we are engaging with The Five Voices of leadership freely available at giant.tv/ascend 

to understand ourselves and each other better and grow in maturity as leaders. 

Experience: 

• A collaborative team leader with a proven track record of to inspire, mobilise, equip and bring out 

the best of volunteers. 

• A pioneer with personal and practical experience in preparing, planning, launching and growing 

NWCs. 

• Developing ministry in urban/outer urban estate communities, including evangelism. 

Knowledge: 

• In-depth understanding of current principles and practices in church planting and grafting. 

• An active member and contributor in church planting networks. 

Skills:  

• Strong digital skills – able to reach and engage others using a variety of digital channels. 

• Strong communication skills – able to relate to a diverse range of people and engage with key 

community agencies and stakeholders. 

• Resilience in the face of confrontation and the ability to resolve conflict peaceably. 

• Able to reflect creatively on practice and adapt accordingly.  

• An ability to design and deliver training that is engaging, inspiring and practical. 

 

Desirable  

Experience: 

• Experience of developing successful funding bids and then overseeing evaluation, monitoring and 

reporting to funders 

• Demonstrable experience of working with children, youth and families 

 


